What is Movement to Work?

LONG DESCRIPTION

​​Founded in 2013 and provoked by a global financial crisis, Movement to Work (MtW) was born out of a commitment made by a small collective of business leaders and civil servants to fix the endemic problem of youth unemployment in the UK, aiming to break the vicious circle of ‘no experience, no job’ that so many young people face.

Today it is a vibrant not-for-profit community of UK employers, youth-outreach organisations, training providers and government allies – all aiming to level the playing field for young people aged 16-30 facing barriers to work. As a robust delivery partner, we work with employers to design and implement brilliant work experience and vocational solutions for their organisation, either in-house or through one of our recommended training providers. With hundreds of organisational members, Movement to Work has a proven track record of driving social mobility with over 140,000 work placements delivered to date, made possible by employers, charities and Government working together. Collectively we have provided young people with diverse and empowering experiences ranging from hospitality to engineering, with regional hubs working in London, the Midlands, North East and North West to make a real difference nationwide.

The team is diverse and dynamic – mostly seconded from employer partners, bringing in bright minds from a range of industries committed to putting their skills to tackling youth unemployment. MtW is formally B2B and our sweet spot is fuelling powerful partnerships.

Alongside managing our employer and youth outreach partner relationships, MtW runs a steady flow of events throughout the year, from small forums to large-scare awards ceremonies, and we continue to raise our profile in spheres of influence to ensure youth employment remains on the agenda for political and business leaders alike. In 2020 we launched our MtW Youth Ambassador group, whereby young people can share ideas and run projects within our organisation to ensure we continue to engage directly with them as well as for them.

MtW helps #YoungPeopleWork – it works for them, it works for business, it works for society. 

MtW’s employer members include Accenture, BAE Systems, Barclays, BT, Salesforce, Centrica, the Department for Work and Pensions, Diageo, HSBC, IBM, Marks and Spencer, Marriott International, NHS, Tesco, Unilever and Wates, amongst others.
 
For more information https://www.movementtowork.com/
Contact: info@movementtowork.com
Follow: LinkedIn // Twitter // Facebook // Instagram.


SHORT DESCRIPTION

Movement to Work (MtW) is a not-for-profit coalition of UK employers, youth-outreach organisations, training providers and government allies – all aiming to level the playing field for young people aged 16-30 facing barriers to work. As a robust delivery partner, MtW works with employers to design bespoke youth employability programmes, either in-house or through one of their recommended training providers. With hundreds of organisational members, Movement to Work has a proven track record of driving social mobility with over 125,000 work placements delivered to date, made possible by employers, charities and Government working together. Collectively MtW has provided young people with diverse and empowering experiences ranging from hospitality to engineering, with regional hubs working in London, the Midlands, North East and North West to make a real difference nationwide.
 
MtW’s employer members include Accenture, BAE Systems, Barclays, BT, Salesforce, Centrica, the Department for Work and Pensions, Diageo, HSBC, IBM, Marks and Spencer, Marriott International, NHS, Tesco, Unilever and Wates, amongst others.
 
For more information https://www.movementtowork.com/
Contact: info@movementtowork.com
Follow: LinkedIn // Twitter // Facebook // Instagram.

THE WHAT/ WHY / HOW

· The What: 
· OUR PURPOSE is to work with partners and employers to create great opportunities for young people to build their careers.
· OUR MISSION is to level the playing field for all young people by removing barriers to employment through quality work-placements and other job opportunities.

· The Why: 
· Young People, especially those furthest from the workplace and those who are facing multiple barriers to work, need support to break the cycle of ‘no experience, no job’.
· Businesses can help break that cycle by providing accessible and quality experiences 
· Young People from diverse backgrounds enrich workplaces and drive innovation
· Supporting Young People from diverse backgrounds into work breaks down barriers and enables social mobility 
· Youth Employability programmes provide a sustainable young and diverse talent pipeline 
· Supporting Young People from diverse backgrounds gives existing team members the opportunity to develop their mentoring skills and boosts their sense of purpose 
· There is government funding available to help make this type of community engagement cost effective

· The How:
· We provide employers with free guidance and can connect employers to the right partners to create successful programmes
· We can offer a range of guides and toolkits to support best practice
· We can support employers to navigate government schemes and access funding
· We produce events to support thought leadership and promote quality standards 
For more information https://www.movementtowork.com/
Contact: info@movementtowork.com
Follow: LinkedIn // Twitter // Facebook // Instagram.

